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Part A

Data of the Institution

1. Name of the Institution

DECCAN EDUCATI ON SOCI ETY' S NAVI NCHANDRA
MEHTA | NSTI TUTE OF TECHNOLOGY AND
DEVEL OPMVENT

Name of the head of the Institution

Dr. Samadhan Kashi ram Khankar

Designation Di rector
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02262764561
Mobile no. 9324671438

Registered Email

director@mtd. edu.in

Alternate Email

di rector.nm td@espune. org

Address DES Munmbai Canpus, Kirti Coll ege Road,
O f-Veer Savarkar Marg, Dadar (West)
City/Town Munbai

State/UT

Mahar ashtra




Pincode 400028
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Rasi ka Mal | ya

Phone no/Alternate Phone no.

02262764581

Mobile no.

9819682436

Registered Email

rasi kamal | ya@mnuai | . com

Alternate Email

rasi ka. mal | ya@espune. org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://wwv. nm td. edu.in/agar-reports/

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

http://ww. nm td. edu. i n/ academ c-

Weblink : cal endar/
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AeerE e Period From Period To
1 B++ 2.99 2019 08- Feb- 2019 07- Feb- 2024
6. Date of Establishment of IQAC 05- Dec- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.nmitd.edu.in/aqar-reports/
http://www.nmitd.edu.in/academic-calendar/
http://www.nmitd.edu.in/academic-calendar/

Space for W ndows
Platform

Li brary Workshop on D- 08- Sep- 2018 20

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Shahu Mahar a]
Shi kshan Shul kh
Shi shyavrutti
Yoj na( EBC)

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
MCA Raj ar shi CGover nnent of 2019 885101. 5
Chhat rapat i Mahar ashtra 365

Shahu Mahar a]
Shi kshan Shul kh
Shi shyavrutti
Yoj na( EBC)

MVS Raj ar shi Gover nnent of 2019 620933
Chhat rapat i Mahar ashtra 365

View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Suggestion to library department for
intercollegiate library departnents.

conducting research activities for

2. Arrangi ng and executing external AAA



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5489_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/5489_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5489_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5489_Minutes.pdf

3. Tie-up with UGC approved journal w th higher inpact factor for publishing
sel ected research articles

4. 1st Accreditation by NAAC for Institute

5. Support to research activities at Institute: Financial support to faculties
for publishing papers and attendi ng conferences, Supporting faculties for their
research activities who are enrolled for Ph.D. (infrastructural support,

know edge resources, access to plagiarismsoftware etc), getting recognition as
Research Guide from University for eligible faculties, Preparing research centre
pr oposal

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Plan for inprovenent in academnic Gayatri Kul karni and Priya Nadar as
results Uni versity toppers
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 17- May- 2020
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 09- Jan- 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 30- Sep- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Deccan Education Society has configured
currently operational (maximum 500 words) own MS as GEMs. The nmmj or ai m of
i npl ementation of centralized ERP is



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5489_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/5489_Quality.xlsx

Gover nance, managenent and Regul atory
Conpl i ance. The GEMs ERP is Integrated,
Compr ehensi ve, CGenerali zed,
Configurable and Intuitive. It offers
nmodul es such as Academ ¢ nodul es,
NonAcadem ¢ functionalities,

Col | aboration platform Learning
Managenent Sol ution and Alignment with
regul atory conpliance. Qut of these
nodul es, the Institute uses Academ c
nmodul es, NonAcademic functionalities
and Alignnent with regul atory
compl i ance. The ERP supports access to
di fferent nodul es through dashboard and
report generation for analysis of al
transactions. The policies for access
t hrough I ogi ns are desi gned based on
rol es such as Head of Institute, Course
Coordi nator, Adm n | ncharge, Exam
Adm n, Mdderator etc. The ERP is

i npl ement ed consi dering al

st akehol ders of educational institute
such as Students, Teachers, Parents,
Admi n Staff, nmanagenment as well as
recruiters. ERP is inplenented on

mul tiple platforns all owi ng access
through nmultiple devices |ike nobile
and | aptops. Finance Modul e: The ERP
supports all financial operations of
Institute with various nodul es such as
purchase, adm ssions, accounts, salary
and all types taxes nanagenent through
centralized server. Acadenics Mdul e:
The ERP supports acadenics rel ated al
activities starting fromteaching

pl ans,, class managenent, mai ntaining
course files, nmintaining research
related information, handling

exam nation, result generation,

mai ntai ning projects related tracks of
students, creating nmentoring records
and files till keeping records of

col | aborations of Institute with
recruiters and NGOs. NonAcadem c
Modul e: The ERP al so handl es
nonacadem ¢ but essential activities
Iike recruitnent process of enployees,
i nventory records, CMs, placenents,
automation of library and essenti al
transport information. Finance Mdul e:
The ERP supports all financi al
transactions in purchasing process,
adm ssion process etc. The effective
dashboards of ERP system nake GEMS
systemrol e based effective Managenent
Informati on System for all stakehol ders
of Institute such as students, parents,
teachers, staff, nanagenent etc. GEMS




al so supports Bl reports for decision
and strategy making policies with
mul tidevice and nul tiplatform support.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The DES s Navi nchandra Mehta Institute of Technol ogy and Devel opnent that runs
two programmes, Master of Conputer Application (MCA) and Master of Managenent
Studi es (MVB) al ways ensures and enphasi zes on planning the curricul um
delivery. For the sane, the Institute follows all the norns laid by the
authoritative and admi nistrative bodies. At DES' s NM TD, effective curricul um
delivery and its inplenentation is a system c and robust activity initiated by
the Course Co-ordinators for the MCA and MVB programes. Through intricate
pl anni ng done before the beginning of the acadenm c year, various activities are
lined up, responsibilities and tinme is allocated for each activity. Accordingly
following the norns as per the University academ ¢ schedul e, the academc
cal endar for the Institute is prepared by respective course-coordi nators for
both MCA and MVS progranmes. The said docunentation is sanctioned in the
nmeeting of the College Devel opnent Conmmittee (CDC) and accordingly is then
communi cated to all the faculty nenbers. The sane is posted on the Institute
website and is made available for all the students. The syll abus update and
completion is assessed through regul ar departnental neetings held throughout
each semester. This ensures that the teachers follow the syllabus as prescribed
by the University of Munbai for each programme. The said syllabus el aborately
nmentions the nunmber of teaching hours unit and topic-wi se to be covered for
each course for both MCA as well as MVS programmes. The teachi ng pedagogy is as
per the nornms of University of Minbai. For effective curriculumdelivery, the
Institute provides all the necessary infrastructural facilities to the
students. This helps in enriched |l earning experience for all the students.
Besides, in order to facilitate and devel op the domai n knowl edge of the
students, the Institute also offers various electives and certificate courses
to the students. MCA department conducts hands -on practical sessions whereas
the MVB departnent conducts regular co-curricular activities like
presentati ons, managenent ganes, role-plays etc. to sharpen the technical and
manageri al acumen of the students respectively. The internships/placenents
offered to the students are also as per their conpetencies. Regular Industria
Visits, Guest sessions, Research based activities are also arranged by both the
departnents to enlighten students with practical know edge for their respective
speci alization areas. The Institute follows a holistic approach towards its
teachers and students. Hence regul ar training sessions both in-house and out -
bound are arranged for the sane. Al faculties have attended workshops,
sem nars and conferences throughout the year. These collective and exhaustive
activities ensure effective curriculumdelivery for MCA and MVS programmes.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Certificate Ni | 12/ 02/ 2019 15 Enpl oyabil it Data Anal yst
Course in R y / Sci enti st

Pr ogrami ng Skillsets




1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
MV Ni | 01/ 07/ 2018
MCA Ni | 01/ 07/ 2018

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
MCA Ni | 01/ 07/ 2018
MVES Ni | 01/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
57

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Skills

Busi ness Comruni cati on 14/ 07/ 2018 46
and Soft Skills
Enpl oyabi | ity Enhancenent 10/ 01/ 2019 84

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MCA Conput er Application 215
MVE Managenent 106
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

The Institute maintains an 1 QAC as a quality consistence and quality
enhancenent neasure. | QAC collects the feedback for both the departnents MCA



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5489_Value_added_courses_1597126743.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5489_Projects_undertaken_1597127314.xlsx

and of fice.
format .
to all
the Director

Meet i ngs.

(BOS).

and MMVS from al |

future devel opnent.

The feedback from Al ummi

Overal |

the stakehol ders vi z.
and Parents on curriculum Simlarly institute also collects course w se and
faculty w se feedback from students for every senester.
various aspects of the institute including acadenics,
Feedback from students is collected every senester
Institute collects the feedback manual Iy which gives sufficient freedom
t he stakehol ders to express their views. This feedback is anal yzed by
and | QAC concerning teaching —learning and curricul um
i mpl ementation and is also discussed in foruns |ike | QAC and Depart nent al
The | QAC and Pl acenent coordi nat or seek val uabl e feedback fromthe
enpl oyers on curriculum This is noted and conveyed to the Board of Studies
is collected annually during Al ummi
Suggestions and conments given by the parents are also taken into account for
the feedback collected from al
anal yzed and suggestions received are conveyed to the concerned authorities for
the further actions and inprovenents.

St udent s,

Teachers,

Feedback i
adm ni strati
in

Enpl oyer s,

Al ummi
s received on

on, library
t he standard

Meet .

t he stakeholders is

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MV Managenent 60 86 52
MCA Conput er 60 43 38
Application
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 0 261 0 13 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
13 13 11 8 1 8

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring is a process that aims at present and future development of an individual both on personal and

professional front. It involves a mentor, who is an experienced individual, and a mentee, typically a person

willingly to learn and be guided by the mentor. A mentor constantly strives towards advancing professional
knowledge of the mentees while simultaneously helping the mentee for personal growth as well. Thus it is a



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5489_Demand_ratio_1598327999.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5489_ict_tools_1598331807.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5489_e_resource_1598331815.xlsx

process of relationship nurturing and development that ultimately helps in providing a sound work environment.
At DES’s NMITD, there is a well-established Student Mentoring system. This ensures a healthy and cherished
work environment at the Institute. Both the departments follow a standard process for mentoring the students. A
dedicated slot for the mentoring sessions is allotted in the respective timetables for both MCA and MMS
programmes. The course coordinators in coordination with the IQAC co-ordinator allot the faculty members, who
are the mentors, a list of students as their mentees. This allocation remains constant during the complete tenure
of the student at the Institute. The said mentoring session is done on one-to-one basis as per the schedule in the
timetable. Accordingly, at the start of the programmes all the new students are given a “Mentoring Form”
designed by the Institute to be filled and submitted to the course co-ordinators. This form has the basic academic
and personal information of the students along with an assessment/suggestion report. Once the mentor-mentee
allocation is done, these forms are given to the respective mentor. For the said assessment year, the Institute
has a mentor-mentee ratio of 1:20. These sessions helps the mentees identify their strengths, weakness and
provides them a platform to voice their challenges to their respective mentors. This helps the students identify
their core competencies and their domain in turn helping them to choose their career paths. Besides motivating
them and giving them self-confidence. The said mentoring system is also instrumental in strengthening the bond
the students share with their alma mater. The said sessions also give the mentors a brief idea about the socio-
economic background of the mentees. Accordingly, the deprived mentees can be recommended to the
professional counsellor associated with the Institute. At DES’s NMITD, the mentoring system has helped shape
future technocrats, managers and entrepreneurs.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

261 13 1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

Positions filled during | No. of faculty with
the current year Ph.D

No. of sanctioned |No. of filled positions | Vacant positions

positions

21 13 8 0 4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Ni | Assi stant Prof essor Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end

examination

Programme Name Programme Code Semester/ year

MVB MVS Second Year 07/ 05/ 2019 09/ 07/ 2019

MVB MVB First Year 26/ 04/ 2019 01/ 06/ 2019

MCA MCA Third Year 03/ 07/ 2019 20/ 08/ 2019

MCA MCA Second Year 31/ 05/ 2019 23/ 07/ 2019

MCA MCA First Year 31/ 05/ 2019 03/ 08/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5489_Evaluation_1597151693.xlsx

The Institute has a well constituted Exam nation Conm ttee, Examination Unfair
means/ Gri evances Comm ttee and Result Comm ttee. These work in coordination
with each other to ensure snmooth conduction of all the exam nation rel ated
activities. Since both the programes, MCA and MVS are under the purview of
Uni versity of Munbai, all the related norns are strictly adhered to by the
Institute. A common week is designated by the course coordinators of MCA and

MVB for conduction of the internal evaluations in coordination with the | QAC

MCA Departnent conducts at |least two witten tests (Tl and T2) in each senester

as per the marking and credit pattern prescribed in the syllabus. MVS

Departnment on the other hand conducts presentations, group discussions, role-

pl ays, case studi es depending on the specialization areas as per the syll abus.

Besi des these both the departnents have expl ored the possibility of conducting

on-line tests through EDMODO, canpplus.in etc. Any changes in the eval uation
and assessnent pattern as infornmed by the University of Miunbai, is effectively
communi cated to the students through regular circulars, notices through ERP and
website posts.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Acadeni c cal endar designed by the course coordinators of MCA and MVB is
according to the Academ c cal endar of the University of Miunbai. Hence all the
statutory norns and regul ations are strictly adhered to by both the departnents
for the conduction of Examination and other related activities. The Academ c
Cal endar is elaborative and exhaustive by nature. It details all the acadenic,
curricular and co-curricular activities to be conducted during the year. The
dates related to syllabus conpletion, the nunber of teaching days, the
tentative slots for study tours etc. is conspicuously nentioned in the sane.
The vacation slots and related term breaks are also taken into account for the
same. Simlarly the tentative dates and schedul e for the Continuous Interna
Eval uations is also nmentioned in the cal endar. The assessnment for the papers is
through a Centralized Assessnent Programre (CAP) held in the Institute. The
Exami nation Conmittee, Exam nation Unfair neans/Gievances Conmittee and Result
Conmittee work in coordination to ensure the snooth conduction of all the
Exam nation Activities including result declaration for Exam nations conducted
at the Institute level. The Acadeni c Cal endar al so chal ks out the tinelines and
schedul e of co-curricular and extra-curricular activities. This is channelized
by the respective departnents to facilitate snmooth conducti on and
i npl enmentation of these activities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. nm td. edu. i n/program and- cour se-obj ectives/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage

Code Name Specialization students students passed

appeared in the in final year

final year examination
examination
MCA MCA Conput er 53 53 100
Application

MV MVE Managenent 54 45 83. 33

View File



http://www.nmitd.edu.in/program-and-course-objectives/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5489_Pass_percentage_1597151892.xlsx

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. nm td. edu. i n/ wp-cont ent / upl oads/ SSS-2018- 19. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 Ni | 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ef fective intrapersonal
skills” for the students
of RCF, Alibaug

MVES

12/ 04/ 2019

D sk Space on W ndows
Pl at f orm

Li brary

08/ 09/ 2018

Personal ity Devel opnent
via Wirk-1ife bal ance”
for the teaching staff of
RCF, Ali baug

MVB

17/ 10/ 2018

“Ef fective comruni cation
and Body | anguage” for
t he students of RCF,
Al i baug

29/ 01/ 2019

Transformng enotions to
El” for the nedical
affairs oncol ogy team at
Novartis pharmaceutical s

25/ 03/ 2019

Publ i ¢ speaki ng and
presentation skills” for
the students of RCF,
Al i baug

29/ 03/ 2019

Two- Day Wor kshop on Cyber
Security Ethical Hacking
Practices for NM TD
Students and Faculties by
Dr Hari sh Chandar,

Di rector |ndia-Tech
| nt ernati onal

04/ 04/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Di sti ngui shed
Resear cher

Dr . Rasi ka
Mal | ya

Rul a
| nt ernati onal

15/ 08/ 2018

Resear ch



http://www.nmitd.edu.in/wp-content/uploads/SSS-2018-19.pdf

Awar d awar d

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | 01/07/ 2018

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

MCA 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal MCA 16 4. 17
I nt ernati onal MVB 8 4.90
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
MCA 1
MV 3
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Bite sized |Dr. Kasturi JETIR 2019 7 DES NM TD 7
| ear ni ng: Nai k
Transform
ng d obal
e-| earning
View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/5489_Awards_won_1597653245.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5489_journals_notified_on_UGC_1597312467.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5489_Books_and_Chapters_1597152398.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5489_Bibliometrics_1599392857.xlsx

Requi r enen
ts nodel
for
adaptive i
nf ormati on
system f or
womman
heal t h
noni tori ng
system

Dr . Rasi ka
Mal | ya

| EEE
Expl ore

2019

DES NM TD

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem na 3 35 0 0
rs/ Wor kshops
Present ed 7 20 0 0
papers
Resour ce 1 3 0 9
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Enot i onal
intelligence
session for senior
citizens

D | asa -Jyeshth
Nagari k
Kendr a, Dadar

1

10

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Il con Award for work
done in area of
Arts, sports,
research and
educati on

| con Award

KDGE Committee

210

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Mahi m Beach United Wy Mahi m Beach 2 30
Cl ean- Up Munbai Cl ean- Up



https://assessmentonline.naac.gov.in/public/Postacc/Index/5489_Index_1599393136.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5489_Faculty_participation_1602759048.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/5489_Extension_1602992371.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5489_Awards_for_extension_1602992984.xlsx

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant

Source of financial support Duration

Personal ity 13
Devel opnent vi a
Work-1ife bal ance”
for the teaching
staff of RCF,

Al i baug

Pr obono 1

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
W nt er Pl acenent Yes Bank 01/ 07/ 2018 30/ 06/ 2019 MVS DESs
I nternship and NM TD
and I nternship students
pl acenent ( Sunmer ,
W nt er
I nt ernship
and Fi nal
Pl acenent)
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Bonbay St ock 01/ 07/ 2018 Li ve Tradi ng 122
Exchange (1 PF)
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

65

60

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Semnar halls with ICT facilities

Exi sting

Cl assroons with LCD facilities

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5489_Students_in_extension_1597152777.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/5489_Collab_activities_1597152845.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5489_Linkages_1602993734.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/5489_MoU_1597153315.xlsx

Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ERP Partially 2.0 2016
SLIM 21 Partially 3.1.0 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 4380 967000 812 122659 5192 1089659
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Ani t a Bobade Research Met hod Ed Mbdo 01/ 07/ 2018
View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others

mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 215 2 100 1 48 1 2 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 215 2 100 1 48 1 2 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Smart Board, Canera, Video Recording http://ww. nmtd. edu. i n/canpus/#1533036
Facility 920363-927aaal6-90f d

Smart Board, Canera, Video Recording |http://ww.nnitd. edu.in/canpus/#1533036
Facility 603269- 60a4696a- 14b3



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5489_augmentation_details_1598330308.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/5489_Library_1602997759.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/5489_e-content_by_teachers_1598366542.xlsx
http://www.nmitd.edu.in/campus/#1533036920363-927aaa16-90fd
http://www.nmitd.edu.in/campus/#1533036920363-927aaa16-90fd
http://www.nmitd.edu.in/campus/#1533036603269-60a4696a-14b3
http://www.nmitd.edu.in/campus/#1533036603269-60a4696a-14b3

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
60 48 5 4

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institute has standard established systens and procedures for maintaining
t he physical, academ c and support facilities. There is an Annual maintenance
contract (AMC) for the mmintenance of conputers, printers, CCTV Caneras, water
coolers and filters, cleaning, security etc. An annual budget is allocated for
t he purchase, repair, nmaintenance and housekeeping facility. Budget is approved
and finalized after scrutiny and approval of the Governing Body (GB) and
Col | ege Devel opnent Committee (CDC). The Institute has adequate nunber of
conputers with internet facility and the required necessary software. It is
easily accessible and nade available in office, |aboratories, library,
departnents etc. The classroons and sem nar hall are provided with enough
seating capacity and LCD software. They are mai ntai ned on regul ar basis. The
cl assroons and | aboratories have sufficient ventilation. There are fire
extingui shers installed to ensure the safety of students. The Conputer
Laboratories are allotted for Practical sessions depending on the daily
schedul e. The nai ntenance of conputer |aboratories is taken care of by the
| aboratory In-charge while the system adm nistrators take care of the repairs
and mai ntenance of all the conputers. Firewall is provided for safe internet
access. Anti-virus software is purchased and is renewed annually for the snooth
working of all the conputers in the Institute. Stock register is maintained and
updated regularly. W-Fi facility is available in the Institute throughout the
canpus. The requirenment for books is received fromthe faculty nenbers as well
as students on a regular basis. The students are instructed to use Library card
to access the library. Each student is allowed to take two books for a period
of 8 days. If the student fails to return the book in time, afineis levied to
the said student. Students can utilize the library on a daily basis between 9
amto 6 pm The library has a reading hall and conmputers for students to access
e-journals, while the subscribed e-journals can al so be accessed from any
net wor ked conputer in the Institute. Cean and hygienic drinking water is
avai l abl e in canpus. Overhead water tanks are cleaned periodically. The class
roons, seminar halls, |aboratories, staffroons, office, library, corridors and
wash roons on are thoroughly cleaned on a daily basis by the housekeepi ng
staff. The Institute has adequate Sports and Recreation facilities to cater to
t he Physical devel opment of the students. An indoor facility is provided for
nurturing sports |ike Table Tennis, Chess and Carom while an open ground is
provided for cricket, football, Kho-Kho, Kabaddi etc. The students regularly
use the said facilities for recreation and physical fitness.

http://www.nmitd.edu.in/campus/#1533036603269-60a4696a-14b3

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support |Govt. Schol arship/F 123 6428321



http://www.nmitd.edu.in/campus/#1533036603269-60a4696a-14b3

frominstitution reeship

Fi nanci al Support
from O her Sources

a) Nati onal Fi nanci al help from 4 150000
wel I known
personalities for
col l ege fees
b) I nternati onal Ni | 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Spar

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Car eer Counsel ling 01/ 07/ 2018 115 VE Educati onal
(Pre-pl acenent Technol ogi es
Activity) Consul t ancy

Servi ces and

row Sprout

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Car eer 115 115 79 79
Counsel I'i ng
(Pre-
pl acenent
Activity)

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
BNP Pari bas 42 10 | BM 15 2
View File

5.2.2 — Student progression to higher education in percentage during the year



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5489_Scholarships_1597154442.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5489_Development_Schemes_1603080022.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5489_Guidance_1599125138.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/5489_Placement_1597163920.xlsx

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 2 MCA MCA Canbri an Mast ers of
Col | ege of Sci ence
Applied Arts
and Technol o
gy, Canada
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Cultural Prog Intra Coll ege 53
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Ni | Nat i onal 0 0 00 Ni |
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Bei ng a student centric professional Institute, there has been a continuous
i nvol venent of students along with the staff in all academ ¢ and adm ni strative
activities. This helps the students to inprove their conpetitive and | eadership
skills and staff to anal yse students’ intellectual conpetence and team bondi ng.
To execute this students’ core comrittee is fornmed by the Institute every year
where voluntary participation of students is encouraged. The core conmttee has
sui tabl e representations fromboth MCA and MMS programes. The committee is
ent husi astically involved in workshops, conferences, semi nars, placenent talks
and training initiatives. Besides, there is active participation of the
committee in cultural and social events viz a viz ISR activities, Al ummi
interaction and web presence of Institute. The committee plays a vital role in

adm ni strative bodies |ike grievance redressal cell, anti-ragging. As per
Mahar ashtra Public University Act, formation of students’ council is nmandatory.
Therefore, at DES's NM TD, Student council is now the main body representing

students in all students’ related matters in the Institute. It also provides a
platformfor the active involvenent and representation of the students in the
various academnmi ¢ and admi nistrative bodies. The el ected student
representatives, on behalf of their fellow students, articulate their views and
ideas in all student related matters in the Institute. By neans of this
council, student’s comunity gets an opportunity to involve students in a



https://assessmentonline.naac.gov.in/public/Postacc/Progression/5489_Progression_1597164222.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/5489_Qualifying_1598368629.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5489_Activities_Organised_1602997370.xlsx

oriented pursuits and to articulate their views and ideas
in all student related matters in the institute. The council works closely with
the staff in organizational and operational decisions pertaining to nany
academ c and extracurricular activities within the context of the Institute.
This eventual ly provide young students power and right to speak and the power
and privilege of being heard by those in authority, at the sanme tine enabling
appreciation of various rules and regul ations involved . The Student Counci
pl ayed a pivotal role during the NAAC Peer Team Visit and was highly
appreciated for their contribution and efforts by all the Peer conmttee
menbers. Conposition: In accordance with University Act, the student council is
conposed of 9 elected representatives, which includes: 1 President 1 Secretary
7 Menbers Responsibilities and Functions: To work in hel pful manner, with focus
on the interest and well being of students. To hel p and create harnoni ous
rel ati onshi ps anong faculty, admnistration and student body. To communi cate
the needs, requirenments and suggestions to enhance the academ c and
infrastructural facilities of the Institute. To assist the Gievance Cel
hel pi ng faculties expedite a case wi thout any hint of bias. To help the
adm ni stration in organi zing and conducting | SR programres and ot her cultura
as well as extension activities. Academ c and Administrative Bodies with
Student Representation: The Institute has student representatives in the
followi ng academ ¢/ adm ni strative bodi es: College Devel opnent Conmittee (CDC) |,
Pl acenent Conmittee, Grievance Redressal Cell, Sports and Cultural Committee
Extension and | SR Committee , Research Devel opnent Committee, E-cell, Wrkshops
and Conferences Commttee, Sports Committee , Library Conmittee.

meani ngful , purpose-

in

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :
Meetings: 02 Alummi Meet : Annually Once

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)
The Institute has a nechani sm of providing operational autonony to various
functionaries in order to ensure a decentralized governance system 1. Director
is the nenber secretary of the CDC and chairperson of the | QAC
The Director, in consultation with the CDC nom nates different commttees for
pl anni ng and i nplenentation of different academ c, student admi nistration and
rel ated policies. Al academ c and operational policies are based on the
unani nous deci sion of the governing body, the I1QAC and the CDC. 2. Staff |evel
Staff nenbers are given representation in various comittees/cells. They are
enpowered to discuss, collaborate with outside agencies and take deci sions
which are vetted by the Director. The different conmttees which have been
constituted (2018-19): ¢ Coll ege Devel opnent Committee ¢ | QAC ¢ Research
Devel opnent and Conference Committee ¢ Admission Committee ¢ Pl acenent

Level Director




Committee ¢ Examination Committee « Alummi Committee ¢ Events Cultura
Conmttee ¢ Industrial Visit Commttee « Wnen Devel opment Cell ¢ Gievance
Redressal Cell < Internal Conplaints Comrittee for prevention of sexua
harassnment at work place « Cormittee for SC/ ST ¢ Anti Ragging Committee -
Unfair Means Committee 3. Student |evel The el ection process began with
nom nati ons and free and fair election was conducted . The el ected Student
Counci|l are enpowered to play an inportant role in various curricular and extra
circular activities of the Institute. They actively participate in all events
of the Institute. The student Council played an integral role during the
conpl et e NAAC process. Participative nmanagenent ¢ Strategic |evel: The
Director, Governing body, CDC, and | QAC, actively participate in defining
policies procedures, fram ng guidelines and rules regulations pertaining to
adm ssi on, exami nation, discipline, grievance, support services, finance etc.
The Institute pronotes the culture of participative nmanagenent at the strategic
I evel, functional |evel and operational |level. Wiile taking decisions, there is
a di scussion between the staff nmenbers and the Director. The decisions are
conveyed to the higher level in Managenent. The final decisions are taken,
first at the CDC, vetted at the Munbai Board of DES and finally the Governing
Body of DES. The mmjor decisions are inplenented only after the said process.
There is a good participation of the teachers and non-teaching at various
| evel s in Managenent. e« Functional |evel: Al teaching nmenbers are the pillars
of all academic activities being carried out at the Institute. There are
regul ar neetings of the faculty nenbers where various activities are discussed
and i npl emented. The non-teaching staff nenbers are also involved in all the co-
curricular and extra- curricular activities. The student-teacher interaction is
very proactive and conducive to teaching |learning process. ¢ Operational |evel:
The Director on behalf of the Institute deals with University of Minbai, other
regul atory authorities |ike DTE, AICTE for all conpliances and reports
subm ssions. Faculty nmenbers are well connected with the University of Mnbai
as represent in various conmttees at University level |ike Theory/Practica
Exam nation Conmttees, vigilance squad conmttee, Local Inquiry Conmttee
(LIC, etc. The faculty menbers al so communicate with recruiters for placenent
related activities. Students and non-teaching staff join hands with the
Director and faculty for the execution of different academ c, adm nistrative,
extension related, co- and extracurricular activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent As DES' s NMTD is affiliated to
Uni versity of Munbai for both MMS and
MCA programme, they do not have any
aut onony in curricul um devel opnment.
Sone of the Faculties are on various
Syl l abus framng commttee of the
Uni versity of Miunbai and nake
recomendat i on dependi ng upon the need
of the corporates. For keeping the
| earning cutting edge, | QAC suggests
various short termcertifications to
make the students job ready. | QAC and
faculty have regular interactions with
Alumi, Corporates and Parents to take
their inputs regarding the reconmended




addition to the syllabus. A structured
feedback is also taken regarding the
sane.

Teachi ng and Learni ng

Experiential Learning is considered as
one of the inportant aspect in Teaching
Learni ng. Overall Devel opnent of
St udent s happens at Canpus through
Soci al Learning, Experiential |earning
t hrough I nternships, Innovative Inter
Col | egi ate Conpetition |ike BSE (I|PF)
sponsored Share Bazaar where they learn
buyi ng and selling the shares online in
alive trading termnal and is one of
the flagship events of the Institute.
During their Industrial Visit in Minbai
and outstation, they observe the
Assenbly line and the production
process. Simlarly MCA students have
i nnovative conpetition like live
process of app neki ng, debuggi ng,
et hi cal hacking etc. which woul d nmake
them j ob ready.

Exam nati on and Eval uati on

The Institute has the follow ng three
commttees: 1) Exami nation Committee.
2) Exam nation Unfair neans/ Gievances
Committee. 3) Result Committee. These
committees work in co-ordination with
each other. This ensures responsible
conducti on of exam nations and rel ated
matters, prevention of any mal practices
i n exam nations, handling examrel ated
gri evances, accurate and precise result
preparation and declaration within the
stipulated period of tinme through ERP
The Institute conducts the exam nation
on behal f of University for the MVB
students. For the MCA Students, al
exam nations are conducted by the
Uni versity of Muinbai .

Resear ch and Devel opnent

The Institute believes in enriching the
research acumen of staff and students.
To facilitate this, a centralized
i ncubation center is available in DES.
As per the suggestions of | QAC, the
Institute conducts conference for
technol ogy and managemnent ( NCVAT)
initiated in 2017, |ibrary workshop and
conference. The staff as well as
students are encouraged to contribute
to the research conference by witing
research articles and publish them
Staff nenbers are encouraged for
publ i shing papers both at national and
international |evels. There has been a
remar kabl e i ncrease in research journal
papers from UGC approved journals and
ot her Scopus indexed Journal s.




Li brary, I CT and Physica
Infrastructure / Instrunentation

Library is autonmated since its
i nception (2008). Library Software,
Slinm2l is user friendly, menu driven,
and highly interactive software.
Initially circul ation, catal oguing were
managed by the software, however since
2017, the entire process is handl ed by
Centralized ERP. The library al so has
coll ection of research papers/projects
publ i shed by teachers and students as
wel | as e-resources |like e-books,
onl i ne dat abases (J-Gate , SWAYAM You-
tube, LMS NDL, Ednpdo, SACGE e-
journals). Students are notivated to
enhance use of library for achieving
academ c excel l ence. Library has
already started digitization of all the
projects of students (sumer, w nter,
CSR).

Human Resour ce Managenent

The Human resource policy is framed by
the society, keeping the interest of
all the stakeholders. At the institute
| evel to enhance the quality, the
Institute identifies the skill sets and

the interest area of individual
enpl oyee through the process of
performance appraisal. Accordingly,
roles are given to themin various
conm ttees such as | QAC, Research cell,
E-cell, Placenent cell etc. To enhance
the productivity and to notivate
enpl oyees, we have adopted the policy
of flexible working hours. Even every
year we conduct training to teaching
and non-teaching staff to nmake t hem
nore equi pped with changi ng demand.

I ndustry Interaction / Coll aboration

DES's NM TD Alumi Cell acts as the
[inking bridge “SETU between the past
and the present, endeavoring to build a
better future. It connects a comunity

of DES's NM TD novel , notivated,
inquisitive, talented and devel opnent -
oriented alumi neking their nmark
across different sectors. Alumi are
proactive in many of the initiatives of
the Institutes including taking guest
sessions with their juniors sharing
their experience of the corporate
worl d. Besides, the Institute has
various MOUs and Linkages that help in
i ndustry connect. These help in
col l aborating and exploring the avenue
of consul tancy.

Adm ssi on of Students

Admi ssion as for both MCA and MVBS
programes of University of Minbai, is
as per the guidelines of Directorate of

Techni cal Education (DTE). The




eligibility for getting adm ssion for
First Year is Passed any G aduate
Degree froma Recogni zed University as
defined by UGC with at |east 50 marks.
Further, obtaining score in one of the
followi ng CET' s MAH MVI5/ MBA- CET Exam
CVAT, GVAT, CAT, MAT, ATMA test, XAT.
The Adm ssions Conmittee handl es al
t he queries, does counseling and hel ps
the students and their parents in the
entire adm ssion process which |asts
for nmore than 3 nonths.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

* Institute’s financial transactions
are handl ed through different online
banki ng services and all accounts
records are connected through
centralized ERP and Tally software. -
The reports |like students’ fee receipt,
Form 16 or any other financial reports
are generated through centralized ERP
e The financial transactions are also
audited annually externally as well as
internally.

St udent Admi ssion and Support

e The centralized ERP Process i.e. CGEMS
ERP handl es all students’ rel ated
activities starting from adni ssi on
process, attendance, internal and

senester end exam nation till
generation of bonafide Iike
certificates. ¢ During adni ssion
process, students’ ERP profile is
created nentioning all inportant
information as well as his docunents
repository is maintained in his ERP
profile. ¢ Students can pay the fees
online and fee receipts are generated
accordingly. ¢ Students can access e
books and ot her know edge resources of
library online through Iogin
credentials given by library to them
which remain valid till students
conplete their degree. ¢ Students can
al so apply for bonafide as well as
transcripts through ERP system

Exam nati on

e Once students’ ERP profiles are
updat ed accrurately, Exam adnin
schedul es their exans. ¢ In exam nation
nmodul e, proper SMS for exam
announcenent as well as results are
sent to students automatically through
portal. ¢ The exam adnmi n can configure
various exam policies such as grace
mar ks of specific subjects, or
schedul ing re-exans in exceptiona




situations. ¢ The ERP system generate
result summary in all dinmensions |ike
senest er-w se performance, subject-wi se
performance, yearly result analysis
etc. ¢ The faculties of both
departnents conduct online exans
t hrough platforns |ike Mcrosoft Team
Adrmodo as wel | as CanmpPl us. The
Institute has tie-up with MEETCS
CampPl us pl atform through which
students practice for Aptitude tests as
wel | as Technical aptitude test. The
pl at f orm provi des test analysis which
hel ps students to inprove their
performance in aptitude tests during
recruitment process.

Pl anni ng and Devel opnent

e Communi cation only through official
mail 1 Ds. « Academ c cal endar
tinmetable is upl oaded on website for
students ¢ Leaves Managenent i ncl udi ng
Application of |eaves for enployees is
handl ed through Institutional ERP. -
Advertisement for admi ssions are
publ i shed on website as well as
students can enquire about adm ssions
by filling up online formon website of
Institute. ¢ Inportant circul ars
regardi ng governnent, non-gover nment
schol arships as well as adm ssions are
upl oaded on website tinme to tine to
update students about it. ¢ The
Institute has licensed plagiarism
sof tware whi ch supports teachers as
wel | as students to indicate
originality of their research work. -«
The faculties and students attend many
online FDPs, Certification Courses,
Orientation prograns or refresher
courses which are authenticated by
recogni zed bodies. (The last two points
are added here to show devel opnent of
faculties as well students)

Adm ni stration

e Al official conmunication is through
official mail ids « AlICTE, DTE and
Uni versity comuni cation is through

their online portals. ¢« Academ c Audit
information is updated to university

t hrough portal. < The Institute al so
participates in NIRF activity which is
completely online. o Staff appraisa
process is executed online by parent
society. ¢ The staff information
related to their achievenments, research
publications etc is maintained through
ERP of Institute. ¢ Feedback reports
are generated and naintai ned through
ERP.




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Ms. Swapnal i conference on Til ak 2500
Mahadi k Spect rum of Mahar ashtr a
Qpportunities Vi dyapeet h,
inI|T and Pune
Managenent
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2019 “Work-Life |“Work-Life |04/10/2019 |04/ 10/ 2019 13 14
Bal ance” Bal ance”

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Rusa sponsored
Refr esher
course in Data
Sci ence and
Artificia
Intell ence
conduct ed on

02/ 05/ 2019

15/ 05/ 2019

14

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

0

0

0

1

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Per sonal

1. Mediclaimfor
2. Provident Fund 3.
Goup Gratuity 4.
Lapt ops 5.

Fam |y 1.

Medi cl ai m f or
2. Provident Fund 3.
Goup Gratuity 4.
Encashnment after

Fam |y

Leave

1. Two Schol ar
Cards issued to each top
3 rankers of the
Institute 2. Book Bank

Li brary
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Maternity Benefits 6.
G oup Insurance 7. Local
Doctor Tie-up for
energency 8. Counsell or
9. Recreation Room

retirement (maxi mum upto
300 days) to Non Teachi ng
Staff 5. Maternity
Benefits 6. Advanced
paynent for festivals 7.
Group Insurance 8. Loca
Doctor Tie-up for
energency 9. Counsell or
10. Recreation Room

Facility is available for
students belonging to
reserved category 3.

I nsurance 4. Local Doctor
Ti e-up for energency 5.
Bank Tie-up to facilitate
Educati onal Loan 6.
Counsel l or 7. Recreation
Room

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The central
mechani sm of peri odi ca
audi t
fromcentra
the institute.

Institute has set

budget scrutiny. Centra
particul ar financial
expendi ture statenent
finance conmittee
resour ces,
m suse of funds or
trial

year.
is prepared. After approval

for the effective and efficient
the provisions are nade in accounting software.
i nappropri ate budget

the day to day financi al
budget ed anobunt and the anpbunt spent every timne,
in controlling the expenditures.

of fi ce database, which ensures snooth functioning of financial
activity. Simlarly the externa
appoi nted by the Deccan Education Society at the end of the financial
nmechanismto avoid audit objections.
al l ocati ons and budgetary provisions are nade at the tine of preparing a budget
for a particular financia
(Col | ege Devel opnent Conmittee) and further sent to the centra
office after the scrutiny approves the budget for the
i ncome and revenue receipt and
of the budget
use of avail abl e financi al

audi t

year. Then the annual

The budgeted direct

transacti ons.

institutions under it.

budget

head al |l ocation of the expenses nade.
bal ance is taken periodically and cash register is nmaintained to review
The accounting software displays the

thereby giving a clear

finance commttee of Deccan Education Soci ety has devised a
assessnent of different
is carried out periodically twice or thrice a year,
of fice come and check the financial
The accounting software is centrally linked to the centra

I nt er nal
where the persons

transactions carried out at

and accounti ng

is done by the statutory auditor

year. The

Hence the fund

is presented to CDC
of fice for

by the centra
This is to avoid the

A

picture

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

Shri Miukund Bhavan
Trust, Garware Bestretch
limted, Maharashtra
Foundati on Ashok Raj ni
Shendur e

32413680

Deccan Education Society
(DES) has a lineage of
136 years. Over the
years, the society has
devel oped i nmense
goodwi | I and brand i mage
anong people. As a result
it has the support of
numer ous patrons who
willingly contribute
towards the devel opnent
of the Institute.
Accordingly all the
donations received in the
corpus fund are used for
the betternment of the
students. The funds
received are used in




various ways towards the
student wel fare. One such
pur pose i s devel oping the
infrastructure facilities
at the Institute. This
i ncludes building state
of the art auditoriuns,
devel opi ng | aboratories
with | atest equi pnrent and
t echnol ogi es, upgradi ng
the cl assroons or other
related infrastructure to
nane a few Besides,
creating a student needy
fund in order to help the
under privileged students
enrolled at the
Institutions to conpl ete
t heir education. The
corpus fund is thereby
with the sole intention
of student welfare

View File

6.4.3 — Total corpus fund generated

32413680

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Ext er nal Yes I nstitute-1QAC
Experts
Admi ni strative Yes Ext er nal Yes Par ent Soci ety
Experts DES

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Participation in Gievance Redressal Mechanism 2. Supporting the Institute
for Anti ragging initiatives 3. Channelizing Industry relations

6.5.3 — Development programmes for support staff (at least three)

1. Training session on Tally-Centralized Accounting System of DES 2. Support to

Library staff to attend workshops and conferences 3. Support to admn staff to

conpl ete typing course as well as Marathi typing course 4. Awareness sessi on on

hygi ene for adnmn female staff 5. Motivational session for admin staff by Shri.

Atul Vaze 6. Relaxation fromworking hours to admn staff (Ms. Manali Shirke)
for her Postgraduation

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Proposal sent to University of Munbai for PhD Research Center at Institute
2. Proposal sent to CDC and BOS for perm ssion of soft copy of practical
journals for MCA as Green Practice Initiative 3. Proposal for Recognition of
Research Guide 4. Process Initiated for formation of BOA with pernission of CDC
to get industry inputs in teaching |earning process
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6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 D- Space on 17/ 04/ 2018 08/ 09/ 2018 08/ 09/ 2018 20
W ndows
Pl atform
View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Hygi ene 19/ 10/ 2018 19/ 10/ 2018 58 0
awar eness
duri ng
nmenstruation
cycle by Ms.
Asm ta
Easy exercise 08/ 03/ 2019 08/ 03/ 2019 13 0
t hrough basi c
Kat hak by Ms.
Apeksha Gaj e

One to one 10/ 04/ 2019 10/ 04/ 2019 13 10
counsel l'i ng
session for
teachi ng and
non teachi ng by
Dr. Kasturi Easy
exerci se
t hrough basi c
Kat hak by Ms.
Apeksha Gj e

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Per cent age of power requirenment of the Institute net by the renewabl e energy
sources 1. Energy Saving/ Cost Saving Bul bs/ Tube Lights: During the |ast year we
have replaced around 20 to 30 of regular tube lights and bulb fittings with
| atest LED bul bs. Besides, all the Air Conditioners installed in the
| aboratories are of 4star and 5 star ratings to ensure power consunption and
optimumutilization. The architecture of the building allows good ventilation
and natural light throughout the campus. As a result, there is less utilization
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of artificial lights This in turn helps the Institute in cost saving. 2.

Pl astic Free Canpus: The Institute is developing the practice of a “Plastic
Free Canpus” by avoiding the use of plastic bags and other plastic itens in day
to day routine life. Throughout the canpus, this awareness is generated through

posters and pictorial nessages. 3. Potable Drinking Water: In the Institute
wat er Supply is provided by the Minicipal Corporation of Geater Minbai (MG

to ensure purified and hygienic drinking water. There are two water coolers
with Agqua guard Water Purifiers fitted in the canpus. Besides, ring well/ bore
well water is used for other purposes throughout the canmpus. 4. e-waste
di sposal: The Institute has a select process for the disposal of e-waste
generated in the campus.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for lift No 0

Ranp/ Rai | s Yes 2

Braille No 0
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes 0
Speci al skill devel opnent No 0
for differently abled

student s
Any ot her sinilar Yes 1

facility

7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 0 23/ 09/ 201 1 Pr oj ect Dri nki ng 36
8 Trishna [Water dis
tribution

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Faculty Code of Conduct 01/ 07/ 2018 Al ways be punctual in
attending to duties in
the Institute . A ways

teach the curricul um
after naking thorough
preparation for the
subj ect to be taught.
Treat all students with
| ove and affection and be
just and inpartial to all
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irrespective of caste,
creed, sex, status,
religion, |anguage and
pl ace of birth . Cuide
the students in their
physi cal, soci al
intellectual, enotional,
noral and spiritua
devel opnent. Take notice
of the individual needs
and differences anong
students in their socio-
cul tural background and
adapt hi s/ her teaching
accordingly . Refrain
from di vul gi ng
confidential information
about students except to
t hose who are
legitimately entitled to
it. Refrain frominciting
student s agai nst ot her
students, teaches or
adm ni stration . Set a
standard of dress, speech
and behavi our worthy of
exanpl e to the students.
Respect basi ¢ human
dignity of children while
mai ntain discipline in
the Institute . Wrk
actively to strengthen
national integration and
spirit to togetherness
and oneness Respect
I ndi an cul ture and
devel op positive
attitudes towards it
anong students . Be an
exenplary figure. Wbsite
Link: http://ww. nmtd. ed
u. i n/ code- of - conduct/

St udents Code of Conduct

01/07/ 2018

GENERAL | NSTRUCTI ONS: 1.
Students submtting the
ori gi nal and phot ocopy of
docunents in the college
office. 2. Students nust
regularly read the
noti ces put up on notice
board. DI SClI PLI NE: 1.
Att endance at | ectures
and practicals is
conpul sory. 2. Students
are required to wear
their identity card in
the coll ege canpus. 3.
Monday to Thursday
formal s are conpul sory.




4. Mobile phones shall be
switch off on coll ege
campus and it is
prohibited in the
exam nation hall. 5.
Students joining the
college are required to
abide by all the Rules
and Regul ations that are
i ssued by the college
authorities. 6. ‘' SMXKI NG
IS STRICTLY PRCHI Bl TED .
Website Link: http://ww.
nm td. edu. i n/ code- of - cond
uct/#1531997854289- 339ab?2
81-b7ca

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From

08/ 09/ 2018

Duration To

08/ 09/ 2018

Beach cl eani ng

Number of participants
activity

65

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
1. Mninumuse of paper in al

the adnministrati ve and academ c activities.

2. Environnment awareness by conducting activities |ike Beach C eaning.
3. Murals for

creating awar eness about hazards of addiction.

4. Use of paper and cloth bags in functions and conference.
5. “Vruksha Dindi” at Shivaji

Park and Tree Plantation at the Canpus

6. Participation in Geen Smles Community Cycling event
7. Rai nwat er

harvesting/ Ring wel | /Bore well
8. e-waste managenent

in association with Maharashtra Pol |l ution Control Board
( MPCB)

9. Dry and wet waste segregation and accordingly collection in separate bins.

10. Conpost Pits thereby generating natural

fertilizers
7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice |
Enot i onal

1.1 Title of the Practice: Parinati

... Transformng Enotions to
Intelligence 1.2 The Context So many |ives are | ost to DEPRESSI ON and
this makes DES's NM TD real i ze that enotional health needs to be considered as
a serious concern!! It is easy for us to say that people need to ask for
but why woul d anyone even dare to tal k about their enotional
choose to ignore it. ‘It’s OK don't feel bad. It's just a phase and this too
shall pass’! It’s OKto feel sad, it’s OKto feel hopeless but it’s NOT OK to
ask people to ignore their enpotions and feelings. Al they want is OUR SUPPORT!
This practice of “Transform ng enotions to Enotional intelligence” is executed
t hrough various activities and role play so as to encourage themto seek
external help. 1.3 The bjective The practice is designed for individuals of
age group from 14 years to 75 years with a aimof creating awareness of
enot i onal

heal th i nportance anong the citizens of
practice is building enotional

hel p
heal t h when we

I ndia. The nain goal of this
intelligence of self with ability to nanage self
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and understand other by nmeans of effective utilization of ABCDE (appearance,
behavi our, conmmunication, digital presence and etiquette) tool The practice
focus on interaction between beliefs, thoughts, enotions and action to
facilitate transformati on change by neans of focus on appearance, behavi our,
communi cation, digital presence and etiquette. 1.4 The Practice Considering
I ndi an hi gher education this practice will create an environnent to enable
students, new entrants in the corporate world to build enpathy, clarity and
insight in all their dealings with self and others. If the participants are
calmand collegial, sois the environnent if they are inpatient, stressed, and
irritable, so is the environnent. So if single individual has the capacity to
play an inmportant role in positively or negatively inpacting the environnment by
nmeans of managi ng hi s/ her beliefs, thoughts, enotions and actions why not nake
an individual learn consciously the techniques to create enabling positive
bel i efs, thoughts, enotions and actions? The best practice is focussed on this
maj or goal of creating an | earning environnent with focus on change inside out
for an individual. 1.5 Evidence of Success The participants were able to
under stand i nmportance of building enotional intelligence skills for better
rel ati onshi p managenent with self and others. The participants gained clarity
with regards to four conponents of enptional intelligence and its application
for handling difficult situations in all phases of life starting fromteenage
to old age. 1.6 Problens Encountered and Resources Required The practice is
facilitated by use of ice breakers power point |ed sharing, activities, videos,
role plays and quizzes to help participants hone their understanding. It wll
be interactive, encouraging for participants to | earn. Requirenments include
conference hall with PA system projector for videos and ppts, lap top with
connectivity port with projector, speakers for videos and seating arrangenents
It needs to be made clear that enotional intelligence is a process which
provides a platformfor the participants to explore their deepest weaknesses
and face the sane with strength and | earn grow personally professionally in the

process. The facilitator will not be involved as a teacher but as a coach and
responsibility and accountability of transformation will depend on
participant’s willingness to |learn and evolve. Best Practice Il 2.1 Title of

the Best Practice: Sanshodhan Sanshodhan is the research initiative of DES s
NM TD to incul cate an enquiring mnd and scientific tenper anpbng the Mvs and
MCA students who woul d give themthe necessary rigour, grounding in
communi cation and al so strengthened their critical thinking process, which wll
stand a good stead in their corporate life. 2.2 The Context of Sanshodhan In a
gl obal i zed economy with transnational workplace and diversity of work cul ture,
it is inperative that students have a grounding in scientific research. Further
in a higher Education Institute, it is inportant to have faculty with a
research background as we are working in a know edge econony. The research and
devel opnment capabilities of the Institutions of Hi gher Education would be of
strategi c advantage both for the teachers and the students. 2.3 (bjective of
the Practice — Sanshodhan 1. To provide strategic guidance for research
activities during the year 2. To appoint a committee of “ Think Tank” which
woul d be the experts within the Institute and outsi de who woul d gi ve gui dance
related to reaserch. 3. To conduct In house Research Conference annually both
for Managenent, Technol ogy rel ated aspects and also for Library Science 4. To
gui de the research scholars of the Institute in their doctoral journey. 5. To
start a research center affiliated to University of Munbai. 2.4 The Practise
SANSHODHAN — Research Initiative @DES NM TD AT DES NM TD, we have a very
focused research strategy and believe that, the future research would be open
source, influenced by technol ogy. Research practice and publication faster
better feedback for their research inputs and inproved reach. At DES NM TD
t hrough Sanshodhan Initiative, we have created a research ecosystem which has a
think tank of experts who have established track record of publications, who
through their quarterly neeting with the faculty nenbers pronote research
culture and scientific tenper. Al the faculties have registered for PhD and




are guided through their doctoral journey by the experts. Al faculties
proactively take up research publications and wite in UGC |listed and
International journals and participate in conferences in India and abroad. In
the last five years the total nunber of Publications, including research papers
in UG |isted Journals, Conference proceedi ngs, Books, Chapters from MV
Faculty is 93 and fromMCA is 78. At DES s NMTD, we al so incul cate research
cul ture anongst students and pronote the students presentation and publication
in our in house Conference NCVAT (National Conference of Managenent and
Technol ogy) . The thenme of the NCVAT 2019 which was held on 23rd February 2019
was, “ Innovative and Multidisciplinary approach to Technol ogy and Busi ness”.
The Conference was a huge success as it had papers and the published journal is
avail able on ww. nmtd.edu.in 2.5 Evidence of Success: 1. NCVAT 2019 was a
great success with the nunber of authors being published rising from48 in
NCMAT 2018 to 66 in 2019. 2. Four PhD scholars fromthe college are in the |ast
phase of their thesis subm ssion. 2.6 Problem Encountered and Resources
Requi red UGC Publ i shed Journal was a chall enge however the sane was handl ed
very efficiently by the Conference Conmittee. Best Practice IIl Title of the
Best Practice: Swadhyay - Constructive Learning Practice - 3.1 Swadhyay , is
the pioneering initiative of DES' s NMTD to facilitate advanced | earner
students to transfer their learnings to their batchmates and juniours in
i nnovati ve teaching-1learning process. This process gives students the
experience of involvenent with junior students as well as denbnstrating the
techni ques or topics which are not in curriculumbut increase their
enpl oyability. 3.2 The Context of Constructive Learning Practice |In Swadhay
activity, advanced learners of MCA as well as MVB programmes, identify the
topics which they can teach or explain to juniors, they present or denonstrate
the same. This activity was initiated to narrate the students’ own experience
of new technol ogy/ tool/ experience of activity to juniors using which junior
batch can apply their seniors’ experience with their own ideas. 3.3 bjective
of the Practice — To explore the tool/ technol ogy/ technique/ strategy which is
extension to curriculumTo apply it for project or institutional activity To
train juniors with this tool and gain experience 3.4 The Practice Swadhyay -
Initiative for Innovative Learning @DES NM TD AT DES NM TD, we have desi gned
various learning practices like experiential |earning, participative |earning
and innovative | earning. The advanced | earners through Swadhyay, approach their
Teacher Mentor and get a sanction about the topic/ tool/ technology/ activity
whi ch they can conduct or train to juniors to concerned faculty nenbers. Wile
finalizing the topic, faculty nenbers take care that the topic or activity is
not the sane fromcurriculum it should be extension or not covered in
syl l abus. From | ast sone years, the students of MCA second year conduct
practical sessions for first year students and MCA third year students conduct
sonme sessions for MCA second year and first year students. Due to these
sessions, it has been observed that juniors get benefit of these sessions in
open source projects. Wien MVB-Finance departnent conduct BSE | PF Sponsored
Inter Collegiate Event, Share Bazaar event yearly, the Core Team of senior
students, pass on the baton, through various SOP and Fl ow Charts, induction and
training, denonstrate the juniors to lead co- |ead the event. 3.5 Evidence of
Success: Conducted know edge sharing session by MCA Sem 3 Students Rushabh
Anbre, Saif Harianaw a, Burhan Harianawal a and Junai d Khal afay for MCA SEM 1
Bat ch Pur pose- Knowl edge Sharing for enhancements of SEM 1 |WI Projects Topics
Covered- + Google cloud api for inmage to text conversation using php e
Textl ocal APl integration for SM5 and Watsapp ¢ Overview of G thub Duration 2
Hrs Date: 16th Cctober 2018 a. Blogs witten by M. Rushabh Anre, M.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. nm td. edu.in/best-practices/
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Udy?jak --- The Entrepreneurial Cell At the DES s NM TD we have devel oped an
ecosystem of entrepreneurship. Till date DES s NM TD has shaped and harnessed
the entrepreneurial journey of 16 MCA and MMS students, who are contributing to
the econony and India Inc. India, which has the |argest youth population in the
world with around 66 per cent of the total popul ation under the age of 35
(United Nations Report, 2003). This phenonenon is called, “Denographic
Di vi dend” who will contribute to India s econony. At DES's NM TD, we encour age
our MCA and MVBS students throughout various initiatives to inculcate and
harness their enterprising spirit. Through the nentor-nentee concept we cone to
know about the students who wi sh to become an entrepreneur. After identifying
these students, NM TD fosters entrepreneurship, through various activities we
hel p them create a business plan, feasibility reports and other technica
assi stance for their startup. Qur budding entrepreneurs have many questions
whi ch are answered by experts through workshops and | ecture series. W guide
themto focus on the procedures and legalities of setting up an organi zati on.
W al so aware them about the various sem nars which are conducted in
association with AICTE and the state governnment to educate entrepreneurs about
various schenes (like funding, technol ogical support and various other
initiatives by the govt.). During lectures they are asked to prepare business
pl ans, marketing strategies, presentations for angel investors. W also conduct
one on one session and al so suggest sone innovative ideas that could be built
into a successful enterprise. Even senior students or other individual who has
| aunched their own start-up are wel come to hel p and gui de buddi ng
entrepreneurs. At DES' s NMTD, we ignite the spirit of entrepreneurship and
encourage themto think creatively and cone up with innovative business idea.
We devel op network in the corporate world. So if any student has a start-up
i dea, but not sure regarding where to begin and how to proceed, then we connect
themwi th the corporate | eaders. To pronpte our own alumi, we the DES' s NM TD
has devel oped a culture of appointing our own alumi as a vendor for our
services. For instance, we have given our website devel opnent and AMC, CCTV AMC
to our Alummi. Even we purchased all require trophies and gifts from our
alumi. Even our parent society i.e. Deccan Education Society has started a
start-up club, which conducts frequent activities regarding start-ups, where

our students participate to get nore insightful

Provide the weblink of the institution

http://ww. nmtd.edu.in/institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

For the next five years institute has set a vision for the foll owi ng paraneters
e Qutcome based education ¢ Enployability enhancement e« Devel opi ng Market
Rel evant Progranms and Initiatives ¢ Ph.D Research Centre ¢ Pernmanent Affiliation
Qut cone based education As nandated by Al CTE and UGC are constantly pitching for
Qut come based education which works on various cognitive approaches, DES s NM TD
has started working on it. This would be inplenented fromthe acadenic year
2020-21. As a matter of a fact, Institute has already started giving training to
the faculty nenbers to achieve the desired vision. Enployability enhancenent
Consi dering the gap between curriculumand industry, we have kept a target of at
| east two value addition and certification courses for the students of every year
to enhance their enployability. W have already started the inplenentation of the
sane, for e.g. Python Programming, Digital Marketing, |OI, Advanced excel and
Fi nanci al markets. Devel opi ng Market Rel evant Programs and Initiatives As stated
above that, to enhance the enployability of the students and to generate revenue
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for the institute, our Institute has chal ked down the nunber of add on courses
for our in-house students and for the students fromdifferent institutes in the
com ng years. It would help the institute to showase their initiatives to the
customers, enployers and accreditation bodies it would also help to generate
additional revenue for the institute. Ph.D Research centre As per the directives
of the NAAC peer team the institute should have a Ph.D research centre to
devel op research culture anong the faculty nenbers. Once it is established, it
will help our faculty nmenbers to use the research approaches while delivering the
| ectures. As a part of the process, one of our faculty nenber has al ready

recei ved a guideship from University of Munbai, while other two faculties have
applied for same. Even our Institute has applied to University of Minbai for Ph.D
research center and the University teamwould be visiting our Institute any tine
in the current year. Permanent Affiliation As the Institute is eligible for
permanent affiliation of University, the institute will be conpleting the
procedure of applying for permanent affiliation to University. After pernmanent
affiliation, it would be beneficial for accreditation process and will enhance
the credibility of the Institute.
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